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WASHINGTON, DC 20510 

April 21,2026 

The Honorable Jerry Moran 

Chair 

Senate Appropriations Committee 

Subcommittee on Commerce, Justice, 

Science, and Related Agencies 

Washington, DC 20510 

The Honorable Shelley Moore Capito 
Chair 
Subcommittee on Labor, Health and 
Human Services, Education, and Related 
Agencies 
Washington, D.C. 20510 

The Honorable Chris Van Hollen 

Ranking Member 

Senate Appropriations Committee 

Subcommittee on Commerce, Justice, 

and Related Agencies 

Washington, DC 20510 

The Honorable Tammy Baldwin 
Ranking Member 
Subcommittee on Labor, Health and 
Human Services, Education, and Related 
Agencies 
Washington, D.C. 20510 

Dear Chair Moran, Vice Chair Van Hollen, Chair Capito, and Ranking Member Baldwin: 

Artificial intelligence (Al) has the potential to rapidly reshape the U.S. labor market, changing 

job tasks, hiring patterns, and in-demand skills across industries. While private-sector and 

academic research point to meaningful shifts already underway, federal data systems are not 

currently equipped to capture these changes in real time or at the level of detail needed to fully 

understand how AI is reshaping the workforce. As you prepare the Fiscal Year 2027 Commerce, 

Justice, Science, and Related Agencies and Labor, Health and Human Services, Education, and 

Related Agencies appropriations bills, we respectfully request $10 million to expand the Current 

Population Survey (CPS) sample, $20 million for CPS modernization, $8 million to support 

enhanced AI data collection through the Census Bureau's Business Trends and Outlook Survey 

(BTOS), and accompanying report language to bring these surveys up to speed. 

Limitations in federal data collection are especially concerning for younger and early-career 

workers. Research shows that AI is beginning to substitute for certain routine and entry-level 

tasks while complementing more experienced workers. 1 At the same time, recent Federal 

Reserve analysis finds declining employment shares and job-finding rates for younger workers in 

AI-exposed occupations, suggesting growing challenges for new entrants into the labor market. 2 

Together, these trends underscore the need for more precise and timely data to understand how 

1 David Autor et al., "New Frontiers: The Origins and Content of New Work, 1940-2018," Quarterly Journal of 
Economics (2022), https://www.nber.org/papers/w30389 Erik Brynjolfsson et al., "Generative AI at Work, " 
National Bureau of Economic Research Working Paper (2023), https://www.nber.org/papers/w31161. 
2 Federal Reserve Bank of Dallas, "AI Exposure and Labor Market Outcomes for Younger Workers" (2026). 
https :/ /www .dallasfed.org/research/ economics/2026/0106. 
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232570 LHHS
Group

[Title I]/[DOL]/[Bureau of Labor Statistics (BLS)]/[Labor Market Information]
[Member Staff] - Sydney Hess sydney_hess@kelly.senate.gov 202-224-4571

Current Population Survey (CPS) Sample Size Increase $10,000

232579 LHHS
Group

[Title I]/[DOL]/[Bureau of Labor Statistics (BLS)]/[Labor Market Information]
[Member Staff] - Sydney Hess sydney_hess@kelly.senate.gov 202-224-4571

Current Population Survey (CPS) Modernization $20,000
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